


1 Hesau 1 3212494 M3y4YeHH sl JTUCHUILTAHBI

Lenu oucyunaunset. 1lenbro u3ydeHus: TUCUUILUIMHBI «Jl€T0BOM MHOCTPAHHBIM
S3bIK» SABIAETCS (POpMHpOBAHME M pa3BUTHE Yy CHyIIAaTeNIed MarucTparypsl
KOMMYHUKATUBHBIX MHOSI3BIYHBIX HABBIKOB /I MX MCHOJIb30BAHUS TIPU PEIICHUU
npoecCHOHANBHBIX 3a7a4 B ITOBCETHEBHOM OOINCHWM, pa3BUTHC YMEHUU
MpaBUIHLHOTO OGOPMIICHUS MBICIM HAa HWHOCTPAHHOM SI3BIKE C TOYKH 3PEHUS
dbOoHETHKH, TpaMMAaTHUKH, JEKCHUKH; Pa3BUTHE HABBIKOB YCTHOM W TNMHCHMEHHOU
KOMMYHHKAIIMY; COBEPUICHCTBOBAHUE YPOBHS BIIAJICHUS HHOCTPAHHBIM SI3BIKOM
JUJISL OCYILIECTBIICHUS MPO(ECCUOHAIBHOM IESITEIFHOCTH B MHOSI3BIUHOM cepe.

3aoauu uzyuenuss OUCYUNIUHDL!

— (popMUpPOBaHUE COLMOKYJIBTYPHON KOMIIETEHUMH M TMOBEIECHYECKHX
CTEPEOTUIIOB, HEOOXOJUMBIX Ui YCIEIIHOM aJalTalliy BBITYCKHUKOB Ha PBIHKE
TpyAa;

— Pa3BUTHE Y CTYJICHTOB YMEHHS CAMOCTOSITEIbHO MPUOOPETATh 3HAHUS IJIs
OCYyIIECTBIIEHUS OBITOBOM KOMMYHHUKAIIUK HA HHOCTPAHHOM SI3BIKE;

— MOBBIIIEHWE  YpOBHS  y4eOHON  aBTOHOMHH,  CIHOCOOHOCTH K
camMmoo0pa3oBaHHI0, K pabore ¢  MyJAbTUMEAUINHBIMM  IpPOrpamMmamy,
AJIEKTPOHHBIMU CIIOBapsIMH, MHOSI3BIYHBIMU pecypcamu cetu MHTepHer;

— (popMUpOBaHUE y CTYJEHTOB 3HAHUN O JIEKCMUYECKHX, I'PaMMaTHYECKHX,
CTWJIMCTUYECKUX HOpPMax si3blka B c(epe MEKIMUYHOCTHOM KOMMYHHUKAIUU JUJIs
peleHus 3a1a4 npodeccuoHanIbHOM e TENbHOCTH;

— pa3BUTHE KOTHUTUBHBIX U UCCIIEOBATEILCKUX YMEHUHN Y CTYICHTOB;

— ¢opMupoBaHrUEe ~ TpeACTaBICHHs 00  OCHOBAaX  MEXKYJIbTYpPHOU
KOMMYHHKAIIMHM, BOCIHTAHWE TOJEPAHTHOCTH H yBWKEHHUA K JTYXOBHBIM
LEHHOCTSIM Pa3HbIX CTPaH U HapOJIOB;

— (popMUpPOBaHUE Y CTYIEHTOB MO3UTUBHOIO OTHOIICHUS K OBJIAJICHUIO Kak
S3BIKOM, TaK U KYJIBTYPOU aHTJIOSI3bIYHOTO MUPA;

— (popMUpPOBaHUE Y CTYAEHTOB MPO(PECCHOHAIBHON KOMIETEHIIMH IyTeM
O3HAKOMJICHUSI C PA3IMYHBIMH METOJAMHU W MpHEeMaMH OOyUYeHUsS aHTIMHCKOMY
S3bIKYy W TyT€M TPUBICYCHHS K  BBIIOJHEHUIO  TPO(EecCHOHATBHO-
OpPUEHTHPOBAHHBIX 3a/IaHUH.

Hucyunnuna Hanpasiena Ha GopmupoeaHue YHUBEPCATBHBIX KOMITETECHIINN
(YK-4, YK-5) BoIlTyCKHUKA.
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2 Mecro nucnuminnbl B crpykrype OIIOII BO

JIOTUKO-CTPYKTYpHBIM ~ aHaIM3  JUCHUIUIMHBL:  KypC  OTHOCHTCS K
oOs3aTenbHOM vactu brmoka 1 AUCHUIUIMH MOATOTOBKH  CTYJEHTOB IO
HamnpasyieHuto moarotropku 38.04.01 Dxonomuka, 38.04.08 ®dunHaHCH M KpeauT,
38.04.09 I'ocynapctBennbiii ayauTt, 38.04.02 MeHe1KMEHT.

JlucruminHa peanusyeTcs Kageapoil TyMaHUTapHBIX HayK.

OcHoBbIBaeTcs Ha 0a3e AUCHUIUIHHBI « THOCTPaHHBII S3BIKY.

SIBasieTcss OCHOBOM JUIsl M3YUYEHUS! TUCUUILTUH MPOGECCHOHANIBHOTO IUKJIA,
HAy4HO-UCCIIeI0BATEIbCKON paboThI u IPAKTUKH 1o npoduIo
poecCUOHANIbHOM IEeSITEIbHOCTH.

JucruminHa HaresneHa Ha (pOpMUPOBaHHE YHUBEPCAIbHBIX KOMIIETCHIIHMA
(YK-4, YK-5) BBIITyCKHUKA.

OO6mrast TpyI0€MKOCTh OCBOEHHUS TUCITUTUIIMHBI COCTaBIsET 2 3.€., /2 aK.d.
[IporpamMmMoil TUCIUTIIMHBI TIPETYCMOTPEHBI TpakTHUYecKue 3aHaTus (36 ak. 4.)
3aHIATHS U CaMOCTOsITeIbHAs paboTa cTyaeHTa (36 ak. 4.).

OO6mast TpyIOEMKOCTh OCBOCHMSI JTUCHUIUIMHBI JJIS 3a04HOM  (POpPMBI
oOy4eHHs cocTaBisieT 2 3.€., 72 ak.4. [IporpamMmoii JUCITUTUIHMHBI TPETyCMOTPEHBI
npakTuyeckue 3aHaTus (6 ak.4.) U camocTosiTenbHas paboTa cTy1eHTOB (66 ak.4.).

Jns  wanpaBnenuss  noarotoBku — 38.04.02  MenemxMmeHT — oOmias
TPYJIOEMKOCTb OCBOEHUS TUCUHUILIUHBI JIs1 3204HOM (DOpMBI OOYyUEHHSI COCTABIISET
2 3.e.,, 72ax.4. IlporpaMmoN IHUCUMIUIMHBI MPENYCMOTPEHBI IPAKTHUYECKUE
3aHATHA (8 aK.4.) U caMOCTOSITeNNbHAS padoTa cTyAeHTOB (64 ak.d.).

Hucrumnaa usyyaercs Ha 1 kypce B 1 cemecTtpe. @opMa mpoMeKyTOUHOM
aTTeCTaIlUH — 3a4eT.



3 IlepeyeHb pe3yJbTAaTOB OOy4YeHHS] IO IMCUMILINHE, COOTHECEHHBIX C
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IVIAaHMpYeMbIMH pe3yiabTaTamu ocBoeHusi OITIOII BO

IIpomecc

U3yUCHUA  OUCHUILIMHBI

«JlenoBom

MHOCTPaHHBIN

HarpanJjeH Ha pOpMUpOBaAHUE KOMIIETEHIIUMN, TPEICTABICHHBIX B Ta0IuIE 1.

Ta6nuna 1 — Komnerenuuu, o0s13aTeabHBIE K OCBOCHUIO

HanmenoBanue Komnerennus Konx n HanmeHoBaHue
K CIELUAaJIbHOCTH, (xon, conepxaHue) WHJUKATOpa
o4 HaIpaBJICHUS JOCTUKEHHSI KOMIIETEHIIUU
IIOATOTOBKH
38.04.02 | MenemKkMeHT YK-4 Crocoben VYK-4.1. BwiOupaer Ha
OCYILIECTBIIATH rocyapcTBeHHOM si3bike PO n
38.04.09 | TocymapcTBeHHbIi JICIIOBYIO MHOCTPAHHOM(-bIX)  sI3bIKaX
ay T KOMMYHUKAI[HIO B | KOMMYHHKATHBHO
YCTHOM M IIMCBMEHHOMW | IPUEMIIEMBIE CTHJIb u
dhopmax Ha | CpeliCTBa B3aWMOJICHCTBUS B
roCy/1apCTBEHHOM O0IIeHNH c JIEJIOBBIMU
SI3BIKE Poccuiickoii | mapTHepamu.
denepaunun u VK-4.2. Bener nenoByro
MHOCTPaHHOM(BIX) MIEPENUCKY Ha
A3bIKe(ax). roCylapCTBEHHOM si3bIke PD u
MHOCTPAHHOM(-bIX) 3BIKAX.
YK-4.3. Hcnons3yer
JMAJIOT JIJIs1 COTPYIHUYECTBA B
COLMAJILHOU 51
npodeccuoHanbHOM chepax.
YK-4.4. YmMmeer
BBITIOJHATh epeBo/]
po¢eCCHOHATIBHBIX TEKCTOB C
MHOCTPAHHOTO(-bIX) Ha
roCyJapCTBEHHBIN s3bIK PO n
C TOCYAapCTBEHHOTO s3bIKa
P® na uHOCTpaHHBIH(-bIC).
VK-4.5. [Ipumensier
muppoBele  CpeACTBa  JUIA
B3aUMOJICUCTBUS C JIPYTUMH
JIIOJIbMU.
38.04.01  DxoHoMmmKa YK-4 CrnocobeH YK-4.1. BriOupaer Ha
38.04.08 | ®duHAHCH M KPEIUT OCYILECTBIATH rocyapcTBeHHOM si3bike PO u
JIEIIOBYIO WHOCTPAaHHOM(-bIX)  sI3BIKaX
KOMMYHHKAIUIO B | KOMMYHUKAaTUBHO
YCTHOW W THCHMEHHOW | MIPUEMIIEMbIC CTHUJIb u

SA3BIK»




Kon

HanmenoBanmne
CIIENUAJIbHOCTH,
HaIpaBJICHUS
MOATOTOBKH
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Kommerenims
(xox, coneprkaHue)

KOI[ 1 HAUMCHOBAHHC
HHAIWKaTOopa
JOCTHIXXCHHUA KOMIICTCHIIMHN

dhopmax Ha | CpelicTBa B3aWMOJICHCTBUS B
roCy/1apCTBEHHOM OOUIeHUH c JIEJIIOBBIMU
SI3BIKE Poccuiickoii | mapTHepamu.
denepanuu u VK-4.2. Bener nenoByo
MHOCTPaHHOM(BIX) MIEPENUCKY Ha
SI3BIKE(aX). rocy/1apCTBEHHOM si3bike PO u
MHOCTPAHHOM(-bIX) A3BIKAX.
YVK-4.3. Ucnonszyer
JMAJIOT ISl COTPYIHUYECTBA B
COLIMAIbHOMI 54
npodeccuoHanbHON cdepax.
VK-4.4. YwMmeer
BEITIOJTHSATH epeBOJ]
npodeccuoHaNbHBIX TEKCTOB C
MHOCTPAHHOTO(-bIX) Ha
roCy1apCTBEHHBIN s3bIK PD u
C TOCYAapCTBEHHOIO fA3bIKa
P® na uHOCTpaHHBIH(-bIE).
YK-4.5. [Tpumensier
nudpoBble  cpencTBa UL
B3aUMOJICUCTBUSA C JIPYTUMH
JIOJIbMU.
YK-5 Crniocoben VYK-5.1. Umeer Ga3oBbie
BOCIIPHHHUMATH MIpe/ICTaBICHUS 0
MEXKYIbTypHast MEXKYIbTYPHOM
paszHooOpasue pazHooOpa3uu  oOImecTBa B
o0111eCTBa B COLIMATIBLHO | COLUATBbHO-UCTOPHUECKOM,
HUCTOPUYECKOM, THUYECKOM U  (PHIOCOPCKOM
TUYECKOM U | KOHTEKCTax.
dbunmocodcrom VK-5.2. [Tonumaer
KOHTEKCTa HEOOXOAMMOCTh  BOCIIPUSATHUS

n ydue€Ta MCKKYJIbTYPHOTO

pa3HOOOpa3usi oOmiecTBa B
COLIMATIbHO-UCTOPUIECKOM,
3THYEeCKOM U  (humocopckom
KOHTEKCTaX.

VYK-5.3 ®opmupoBanue
y 0o0ydJalommxcs CHCTEMBI
3HAHWMH, HaBBIKOB u
KOMIICTCHITUH, a TaKxKe
LIEHHOCTEH, TpaBWJI U HOPM
MOBE/ICHUS,  CBS3aHHBIX  C
OCO3HAaHUEM MPUHATIE)KHOCTH
K pOCCHUHCKOMY OOIIECTBY,

pa3BUTHEM 4yBCTBa




Kon
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HanmenoBanmne KommeTenmus
CIIENUAJIbHOCTH, (xox, coneprkaHue)
HaIpaBJICHUS
IIOATOTOBKH

KOI[ 1 HAUMCHOBAHHC
HHAIWKaTOopa
JOCTHIXXCHHUA KOMIICTCHIIMHN

MaTpuoTU3Ma u
IPa’KJaHCTBEHHOCTH,
dbopMupOBaHUEM  JYXOBHO-

HPaBCTBEHHOT'O u
KYJbTYPHOTO dbyHIamMeHTa
pa3BUTOMU u HEJILHOU
JIMYHOCTH, 0CO3HAIOIICH

0COOEHHOCTH HCTOPUYECKOTO
IIyTH POCCHICKOTO
rocyJapcTBa, CamMOOBITHOCTD
€ro MMOTUTUYECKOM
OpraHu3alMy M COMPSHKCHUE
WHIUBUAYATBHOTO
JOCTOMHCTBA M yclexa ¢
0OIIIECTBEHHBIM MPOTPECCOM U
MMOJTATHYECKOMI
CcTaOMIILHOCTBIO cBoeH
Ponmunr
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4 O0BbEM ¥ BHABI 3aHATHI O JUCIUILJIHHE

OO6mas TpyAOEMKOCTh Y4YEOHOM JAMCLUMIUIMHBI COCTaBIsE€T 2 3a4€THBIX
€IUHUIIBI, /2 aK.4.

CamoctostensHass pabora cryaeHta (CPC) BxiIoyaeT MOATOTOBKY K
IPAKTUYECKUM 3aHATUSAM, TEKYIIEMY KOHTPOJIIO, BBIIOJHEHUE WHAUBUAYAIbHOIO
3aJlaHUs, CAMOCTOSITEIbHOE U3YyYEHUE MaTepHUala U MOATOTOBKY K 3a4eTy.

[Ipun opraHu3anuu BHEAyJIUTOPHOM CAMOCTOSTEIBHOW PabOTHI MO AaHHOU
JTUCIUIUIMHE UCIIONB3YIOTCA (POPMBI U pactipeneneHue oromkera Bpemenn Ha CPC
JUTs1 O9HOU (pOopMBI O0OyUEHHS B COOTBETCTBUHM C TAOJIHIICH 2.

Ta6nuna 2 — Pacnpenenenue 6roxera BpeMenu Ha CPC

Ak.4. 110
. Bcero
Bun yuebHolt paboTbl cemecTpam
aK.4.
1
AynuTtopHas padoTa, B TOM YHCIE: 36 36
Jlexmmm (JI) - -
[Tpaktuyeckue 3anstus (I13) 36 36
Jlaboparopubie paboTs (JIP) - -
KypcoBast paboTa/KypcoBOi IPOEKT - -
CamocTosTenbHas paboTa CTyJ€HTOB
36 36
(CPC), B TOM uncine:
IToaroTroBKa K JIEKIIUIM - -
[ToaroToBka K 1a00paTopHbIM paboTam - -
[ToaroToBka K MpakKTUYECKUM 3aHSATHSIM / 12 19
CeMHMHapaM
Brinonnenue kypcoBoii paboTsl / - -
IPOEKTa
PacuetHo-Tpaduueckas padota (PI'P) - -
Pedepar (nHaMBHIYyATEHOE 33/1aHUE) 10 10
JomarHee 3amanue 4 4
[ToaroToBKa K KOHTPOJIBHOM paboTe 2 2
[ToaroToBKa K KOJJIOKBUYMY - -
AHanutrueckuil "HGOPMaIMOHHbBIN 2 2
TIOUCK
Pabora B 6ubaHOTEKE 4 4
[ToaroToBka K 3a4eTy, SK3aMEHY 2 2
[IpomesxkyTouHas arrectanus — 3auet (3) 3 3
OO6m1ast TpyA0€MKOCTh TUCITUTLIMHBI
aK.4. 72 72
3.€. 2 2




5 Coaep:xanne JTUCHHUILTAHBI
C 1enpl0 OCBOCHHMS KOMIICTCHIIMH, MPUBEACHHBIX B I1.3 JIHUCIMIUIMHA

pa3ouTa Ha 4 TEMBI:
—tema 1(Being an Economist. Job Interview. How to Write a CV)
— tema 2 (Business Correspondence. Writing a Precis, an Abstract)
— tema 3(Business ethics. Making a Speech)
—tema 4 (My Master Degree Work. Presentation of Research Work)
BI/II[BI 3aHATUH 10 AUCHUIUIMHE U PACIIPCACICHHUC aYIUTOPHBIX 4YaCOB JIA
OYHOM M 3204HOM (HOPMBI TIPUBEEHBI B Ta0IUIE 3 U 4 COOTBETCTBEHHO.



Tabnuua 3 — Buasl 3aHATHIA IO JUCHUTUIMHE W PaclipeieiCHUe ayIUTOPHBIX YyacoB (ouHast popma o0yucHuMs)

HanmenoBanue
TeMBbI (pazjena)
JIUCLIATLINHBI

Conepxanue
JIEKIITUOHHBIX
3aHATUH

Tpy10eMKOCTb
B aK.4.

TeMmbl IPaKTUYECKUX 3aHATUN

TpynoeMKoCTb
B aK.4.

Tema
71ab0paTOPHBIX
3aHATHH

TpynoeMKkocTh
B aK.4u.

1 cemectp

Being an
Economist.
Job Interview.
How to Write a CV

[loHnMaHWe OCHOBHOTO COJEpKAaHUS HAYYHO-
MOIYJIAPHBIX M HAYYHBIX TEKCTOB 00 HCTOpHH,
Xapaxrepe, NEePCIEKTHBAaX pa3BHUTHS
npodeccuoHaibHON  oTpacin. DopmupoBaHUE
YMEHUH TOHUMATh YCTHYH) pe4b B Ipelenax
npodeccuoHambHONH TeMaTHKU. DPopMHpoBaHUE
YMEHHUSI COCTaBIIATh  TJIOCCAPUU  TEPMHHOB.
OmnazieHre JEKCHYECKUMH, TPaMMaTHUYECKUMH,
CTPYKTYpHO-KOMITO3UIIMOHHBIMU ~HaBBIKAMH B
npenenax TEMaTHKH JEJI0BOM KOMMYHHKAIIHH.
@OyHKIMOHATbHbBIE 003aHHOCTH,
KBaM(pUKAIMKA, KOMIeTeHIHUU. [loHmMaHue
OCHOBHOT'O COZIEp)KaHUSI TEKCTOB HMHTEPBBIO CO
CTMENUAINCTAMHA U YYCHBIMHU TPO(ECcCHOHATBHOM
00J1aCTH, HAlIKCAaHUE TE€3UCOB BBHICTYIUICHUS.
Momnoutor-

onucanue (yHKIIMOHATBHBIX 00S3aHHOCTEH/KBa
n(pUKAIMOHHBIX TpeOoBaHUN. YCTpONCTBO Ha
pabory. Hanucanue " odopmieHue
CONIPOBOJUTENFHOTO TMHUChbMa, pPE3IOME  IpH
ycTpoiicTBe Ha paboty. Jlumanor-cobecenoBanue
IIpU yCTpOicTBE Ha paboOTy MO CHEHUATBHOCTH.
®opMUpOBaHHE YMEHUI CO371aBaTh HHOSI3bIYHbIE
TEKCTHI MPO(PECCHOHATBHOTO Ha3HAYCHUSI.

Business
Correspondence.
Writing a Precis,

@opMHUpOBaHHE YMEHHM JIOTMYECKH BEpHO,
apryMEHTUPOBAHHO " ACHO CTPOUTH
MIUCBMEHHYIO peub. OBlageHue JIEKCUYECKUMU,




an Abstract

rpaMMaTH4YE€CKUMU, CTPYKTYpHO-
KOMIIO3UIIMOHHBIMH  HaBbIKAMM B  IIpEJesax
TEMAaTUKHU p1 () (0):10) KOMMYHHUKAIUU.
Ycranosnenue UCbMEHHBIX JIEIOBBIX
KOHTAaKkTOB. OCHOBHBIE BHJIbI JIEJIOBOTO MHUCHMA.
JuckypcuBHBIE (DOPMYJIBI  JI€TOBOTO IMHCHMA.
OnekTpoHHass komMmyHuKauusa. dopmupoBanue
YMEHUH co3/1aBaThb u pEIaKTUPOBATh
WHOSI3bIYHBIE  TEKCTHl  MPO(EeCcCHOHATBLHOTO
Ha3HAYEHUS.

AHHOTHpOBaHME, pedepupoBaHHE U TEPEBOJ

HAYYHO-TCXHUYCCKOI'O TEKCTOB
po(heCCHOHATIBHOTO COJICPIKAHUSI.

Ob6mmas XapaKTEePUCTHKA rporecca
AQHHOTHPOBAHUSL. Orarnbl AHHOTHPOBAHUSI.

CocraBieHre TEKCTOB  aHHOTAIMd  HAy4YHO-
TeXHU4ecKoro Ttekcra. dopmupoBaHue ymeHHH
AQHHOTHPOBaHUS ®  pedepupoBaHHs  HAyYHO-
TEXHUYECKHX TEKCTOB. IonsTue
AHHOTUPOBAHHOTO TEpeBOAA. JTambl PadOTHI.
TpeGoBaHus K AHHOTUPOBAHHOMY IIEPEBOJY.
dopmupoBaHne YMEHHUH repeBoia
npoeccnoHaTbHO-OPUEHTUPOBAHHBIX ~ TEKCTOB.
INepeBomueckue Tpanchopmanun. PopmupoBaHHe
HaBBIKOB CaMOCTOSITEIbHON paboThI C
MHOTOSI3BIYHBIMU  3JIEKTPOHHBIMU ~ CJIOBapsIMH, C
OCHOBHBIMHU UH()OPMALTMOHHO-TIOMCKOBBIMU
CHCTEMaMH Ha HHOCTPAHHBIX S3BIKAX.

Business ethics.
Making a Speech.

YcraHnoBieHHE AEI0BBIX KOHTAKTOB B CUTyalusax

YCTHOTO OOIICHHS. CamomnpeseHTanusl.
[IpencraBnenue COTPYIHUKOB. CnocoObl
BBIPAKECHUS MPOCTPAHCTBEHHO-BPEMEHHBIX
OTHOIIICHHUH.

UTteHre M aHaIM3 HAyYHO-TEXHUYECKUI TEKCTOB

0T



MPOECCHOHATBHOTO COJICPKAHUS 110 OTICITbHBIM
npeAMeTHeIM — oOmactsM.  OTOOp  TEKCTOBOTO
MaTepuaa Juis MOJArOTOBKH COOOIICHUS, JIOKIIAA,
crateu. OBlazeHne HaBBIKAMH IOKMCKa, aHaINA3a,
0000IIIeHNsT M CHUCTeMaTh3allui WH(OpMaIuK Ha
WHOCTPAHHOM SI3bIKE.

My Master Degree
Work. Presentation
of Research Work.

[IpeseHTanumss  JoKiIaga  HAy4HO-TEXHHYECKOIO
comepxkanus. llmaHupoBaHMe, COCTaBIEHHE W
HalMCcaHUe TeKcTa Te3UcoB Jokiana. Ilogroroska
Npe3eHTalMl K JOKIaay Ha KOH(EpEHIIUH.
dopMHpOBaHUE YMEHHUI COCTaBIIATh U BBICTYNATh
C TMpe3eHTAlMel W MYOJMYHBIM JOKJIAJIOM.
XapakTepHble 0COOEHHOCTH JIe7I0BOM
npe3eHTanmu.  ONTHMalbHOE  COOTHOIICHHE
ay/IMOBU3YAJIbHBIX ~ CPEICTB  IPEJCTaBJICHUS
nHpopmary. OBlazieHue HaBbIKAMU ITyOJIMYHON
peur Ha HHOCTpaHHOM s3bike. IloaroroBka wu
ydactue B IpodeccuoHabHON nuckyccun. Otoop
TEKCTOB, 110 KJIFOYEBBIM CJIOBaM, YTEHHE, 1 aHAIIU3
TEKCTOB TPO(ECCHOHATBHOTO COJEPKaHHUA IO
KOHKPETHBIM IpPEAMETHBIM 0b0nacTsM. VHTepHerT-
IIONCK M  aHaIUM3 TEKCTOB IO  3a/IaHHOMU
npoOsieMaTHKe. ®dopmupoBaHue yYMEHUH
MOHMMATh CMBICIIOBOE COJIepKaHHE ayTEeHTUYHBIX
TEKCTOB M  YCTHOM peun B  mpenenax
npodeccuoHanbHON  TeMaTuku. PopMupoBaHKE
YMEHHUS JIOTHYECKH BEpHO, apryMEHTHPOBAHHO U
SCHO CTPOMTh YCTHYIO peub. OBnaseHue
HaBbIKAMU MyOJIMYHOW peYM Ha HHOCTPAHHOM
SI3BIKE.

UccnenoBanne e4YaTHOU WHOS3BIYHOMN
OPUTMHAJILHOM JIUTEPATYPhI C IENIbIO PACIIMPEHUS
JIEKCUKO-TPaMMaTHYECKUX HaBBIKOB.

PedepupoBanre, aHHOTHpOBAHWE CHEIMATBLHON

12
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JIUTEpaTypbl 10 CHELUATbHOCTH, AHATUTUYECKAS
popaboTKa VMHOSI3bIYHBIX HWCTOYHHUKOB,
MMUCbMEHHOE HCCIIeoBaHue B BUIE pedepara Ha
33JJaHHYIO TEMY.

CemecTtpoBas
KOHTPOJIbHAS 2
paborta
Bcero aymutopnbix uwacoB 3a 1 36

CCMCCTP

¢t



Tabmuna 4 — Buibl 3aHATHIA 110 TUCHMIUIMHE B pacipeielieHue ayIMTOPHBIX 4acoB (3a0uHas opma oOydeHHs) I HalpaBJICHHS
noarotoBku 38.04.01 Dxonomuka, 38.04.08 dunance u kpeaut, 38.04.09 I'ocyaapcTBEHHBIN ayuT

Ne
/1

HanmenoBanue TeMbl
(pa3nena) MUCIUITIIMHBI

Conepxa
HUE
JICKIIMOHH
BIX
3aHSATUN

TpyrnoeMKocTb
B aK.4.

TeMbl NPaKTUYECKUX 3aHATHN

TpynoeMKoCTb
B aK.4.

Tema
n1a00paTOpHBIX
3aHATUHN

Tpynoemkoc
Tb B aK.4.

1 cemectp

Business
Correspondence.
Writing a Precis,

an Abstract

@opMHpOBAaHME YMEHHMM  JIOTUYECKH  BEPHO,
apryMEHTHPOBAHHO U SICHO CTPOUTH NMHCbMEHHYIO
peyb. Osnanenue JIEKCUYECKUMH,
rpaMMaTH4YECKUMH, CTPYKTYpHO-
KOMIIO3UIIMOHHBIMM  HaBBIKAMM B  Ipejenax
TEMaTUKN JIEJI0BOM KOMMYHHKaIUH.
VYcTaHOoBIIEHHE MHCHbMEHHBIX JEJIOBBIX KOHTAKTOB.
OcHoBHbIE BU/JIBI JIEJI0BOTO nuchMa.
JuckypcuBHble  (OpMysBbl  JI€IOBOIO  IHUCHhMA.
OJNeKTpoHHas KOMMYyHuKauusa. DopmMupoBaHue
YMEHHH CO3/1aBaTh U PEAAKTHUPOBATH MHOSI3bIYHBIC
TEKCThI IPOPECCHOHATBHOTO Ha3HAYCHHUS.
AHHOTHpOBaHHE, pedepupoBaHHME U  IEPEBOA
HAayYHO-TEXHUYECKOTO TEKCTOB MPO(HECCHOHATIBHOTO
COJZIEPIKAHMSL.

OOmias xapakTepuCTHKa Ipollecca aHHOTHPOBAHUSL.
Ortanbel  aHHOTHpOBaHUA. (COCTaBIEHHE TEKCTOB
aHHOTaLMH Hay4YHO-TEXHUUYECKOTO TEKCTa.
@opMHpOBaHME  YMEHMI  aHHOTUPOBaHWS U
pedeprpoBaHusl  HAYYHO-TEXHHUYECKUX  TEKCTOB.
[lonsiTHE aHHOTHPOBAHHOTO TIEPEBOAA.  ITaIlbl
paborel.  TpeboBaHust K  aHHOTHPOBAaHHOMY
nepeBoxy. DopmupoBaHMe yMEHUH — IEepeBoja
npodecCHOHATTbHO-OPUEHTUPOBAHHBIX TEKCTOB.
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[lepeBogueckue TpaHchopmarmu. DopmupoBaHUe

HABBIKOB CaMOCTOSITEIILHOU paloThI c
MHOT'OSI3BIYHBIMU ~ AJIEKTPOHHBIMU ~ CIIOBApSIMH, C
OCHOBHBIMHU UH(POPMAITIOHHO-TIOUCKOBBIMU

CUCTEMaMHM Ha MHOCTPAHHBIX A3bIKaX.

My Master Degree
Work. Presentation of
Research Work.

IIpe3eHTanus  AoKiIaga  HAyYHO-TEXHUYECKOTO
cogepkanus.  [lmaHupoBaHume, cocraBieHME H
HalMcaHue TeKcTa Te3ucoB nokiana. lloaroroeka
Ope3eHTaluy K JOKJIAay Ha  KOH(depeHUuu.
@OopMHpOBaHME YMEHUI COCTAaBIIATh U BBICTYIATh C
npe3eHTanuen u MyOJIMYHBIM JOKJIaJIOM.
XapakTepHble 0COOEHHOCTH JIEJIOBOM MpEe3eHTAlIUU.
OntuManpHOE  COOTHOILIEHHWE — ayANOBHU3YaJIbHBIX
cpenctB mperncrarienust uHpopMarmu. OBrageHne
HaBbIKAMH ITyOJIMYHOM pedr Ha MHOCTPAHHOM SI3BIKE.
[logroroBka u yuyactue B NpodecCHOHATbHOU
Jquckyccun. OTOOp TEKCTOB, MO KITIOYEBBIM CIIOBaM,
YT€HHE, M aHaJM3 TEKCTOB NpO(ecCHOHATBHOTO
COIEpKaHMWs 1O  KOHKPETHBIM  IPEIMETHBIM
obnactsiM. VIHTEpHET-OMCK M aHaj3 TEKCTOB IIO
3a7aHHON mpobnematuke. dopmupoBaHue yMeHHMH
IIOHMMaTh CMBICIIOBOE COJEpPKAHUE aAyTEHTHYHBIX
TEKCTOB U yCTHOM peud B  Ipenenax
npodeccruoHanbHOM  Tematuku.  DopmupoBaHue
YMEHHs JIOTUYECKM BEPHO, apryMEHTUPOBAaHHO U
SICHO CTPOWTBH YCTHYIO peub. OBIIaJIcHUE HAaBBIKAMH
MyOJIMYHON peur Ha MHOCTPAHHOM SI3BIKE.

UccnenoBanue IeYaTHOU HHOSI3LIYHOU
OpPUTHUHAIBHON JUTEpaTypbl C LEIbI0 PACHIMPEHUS
HCKCI/IKO-I’paMMaTI/I‘—IeCKI/IX HABBIKOB.

PedepupoBanue, aHHOTUPOBAHUE  CIICIHATBHON
JUTEpaTypbl IO CHEHHUATBHOCTH, aHAJIUTHYECKAs
npopab0TKa HHOSI3BIYHBIX UCTOYHUKOB, MTUCHMEHHOE
HccIeJIoBaHNE B BUJIE pedpepara Ha 3aJaHHYIO TEMY.

v1



KOHTpOJIbHas paboTa

CemecTpoBas

Bcero
CEMECTp

ayJAUTOPHBIX 4YaCOB

3a

1
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Tabnuma 5 — Buasl 3aHATHI 10 JUCHUIUIMHE U paclpeIesICHUE ay IUTOPHBIX YacoB (3a04Hast hopMa 00yueHus ) I HalpaBICHUs
nmoarotoBku 38.04.02 MeHeHKMEHT

/1

HaumenoBanue TeMbl
(pa3nena) TUCIMITIMHBI

Conepxa
HUE
JICKIIMOHH
BIX
3aHSATUN

TpynoeMKocTb
B aK.4.

TeMbl NPaKTUYECKUX 3aHATHN

TpynoeMKoCTb
B aK.4.

Tema
n1a00paTOpHBIX
3aHATUH

Tpynoemkoc
Tb B aK.4.

1 cemectp

Being an Economist.
Job Interview.
How to Write a CV

[loHuMaHue OCHOBHOIO COJEpKaHUS HAy4YHO-
MOMYJIAPHBIX M HAay4YHBIX TEKCTOB 00 HCTOPHH,
XapakTepe, MepPCIEKTUBAX pa3BUTHS
npodeccuoHansHoit  oTpaciu.  DopMupoBaHUE
YMEHUI TOHUMaTh YCTHYIO peub B Ipejaenax
npodeccuoHanpHOM TemaTuku. DopMupoBaHUE
YMEHHUS  COCTaBIATh  IJIOCCAPUU  TEPMHUHOB.
OBnajgeHue JEKCUYECKUMH, TIpaMMaTHYECKHUMH,
CTPYKTYPHO-KOMIIO3UIIUOHHBIMU ~ HaBbIKAMU B
npezienax TEeMaTHUKU JEeJIOBOM KOMMYHUKAIIUH.
OyHKIIMOHATBHBIE 005I3aHHOCTH,  KBAJIU(PHUKAIIUH,
KOMIIETEHIINH. [Tonnmanue OCHOBHOTO
coJlepKaHus TEKCTOB UHTEPBbIO co
CHEIHUAIMCTAMU M YYEHBIMH MPOPECCHOHATHHON
o0JacTy, HamMcaHue Te3UCOB BBICTYIUICHHUS.
MoHnomnor-

onucanue (yHKIIMOHATBHBIX 005S3aHHOCTEH/ KB
¢uKaMoOHHBIX ~ TpeOoBaHMi.  YCTpoiicTBO Ha
paborty. Hanucanue u odopmieHne
CONPOBOJIUTENIBHOIO  IHCbMa,  PE3IOME  IpHU
ycTpoiicTBe Ha paboty. Juarnor-cobecenoBaHue
IpU yCTPOMCTBE Ha paboOTy MO CHEUAIBHOCTH.
@opMUPOBAHUE YMEHHUM CO3/1aBaTh HHOSI3bIYHBIC

9T



TCKCThI HpO(bCCCI/IOHaJ'IBHOFO Ha3Ha4YCHU.

Business
Correspondence.
Writing a Precis,

an Abstract

dopMHUpOBaHUE YMEHUN  JIOTUYECKH  BEPHO,
apryMEHTUPOBAHHO U ICHO CTPOUThH MHCbMEHHYIO
peub. Osnanenue JIEKCUYECKUMU,
rpaMMaTH4YECKUMH, CTPYKTYpHO-
KOMIIO3UIIMOHHBIMH ~ HaBBIKAMH B IIpeaenax
TEMaTUKU JIeJI0BOM KOMMYHHKAIUH.
VYcTaHOBIEHNE NMHUCBMEHHBIX AEIOBBIX KOHTAKTOB.
OcHoBHbIE BU/IBI JIeJI0BOTO nuchMa.
JuckypcuBHble  (GOPMYNBI  JEIOBOIO  MHUCHMA.
OnekTpoHHas KOMMyHUKanus. DopMupoBaHue
YMEHMI CO3/1aBaTh U PEAAKTUPOBATH WHOS3BIUHBIC
TEKCThI MPOPECCUOHAIBHOIO HA3HAYECHHUS.
AHHOTHpOBaHME, pedepupoBaHHE U  MEPEBOJ
HAy4YHO-TEXHUYECKOTO TEKCTOB MPO(ECCHOHATBHOTO
COZIEPIKaHMSL.

OOuras xapakTepucTHKa Ipolecca aHHOTHPOBAHMUSL.
Oranbl  aHHOTMpoBaHUS. (COCTAaBIEHHUE TEKCTOB
AQHHOTAaINH HAYYHO-TEXHHUYECKOTO TEKCTa.
@®opMUpOBaHME  yYMEHUM  AHHOTUPOBAHUS U
pedepupoBaHMs ~ HAyYHO-TEXHMYECKUX  TEKCTOB.
[loHATE aAHHOTHMPOBAHHOIO TIEPEBOAA.  JTaIlbl
pabotrel.  TpeGoBaHWsi K  aHHOTHPOBAHHOMY
nepesony. DopMupoBaHME YMEHMH  IIEpPeBOAA
podecCHOHATIbHO-OPUEHTUPOBAHHBIX TEKCTOB.

LT



[lepeBogueckue TpaHchopmarmu. DopmupoBaHUe

HABBIKOB CaMOCTOSITEIILHOU paloThI c
MHOT'OSI3BIYHBIMU ~ AJIEKTPOHHBIMU ~ CIIOBApSIMH, C
OCHOBHBIMHU UH(POPMAITIOHHO-TIOUCKOBBIMU

CUCTEMaMHM Ha MHOCTPAHHBIX A3bIKaX.

Business Ethics.
Making a Speech

YcranopieHue ACJIOBBIX KOHTAKTOB B CHUTyalHAX

YCTHOTO oOLIeHHUS. CamomnpeseHTanus.
[Ipencrasnenue COTPYJAHHUKOB. Crioco6bt
BBIPAXKECHUS IIPOCTPAHCTBEHHO-BPEMEHHBIX
OTHOUIEHUH.

UYreHne ¥ aHaIM3 HAYYHO-TEXHUYECKHH TEKCTOB
npo(heCCHOHATIBHOTO  COJIEP)KaHUsI TI0  OTICIBHBIM
npeaMeTHeIM  obmactsiM.  OTOOp  TEKCTOBOTO
Marepuaga Uil MOJATOTOBKH COOOINEHUsS, TOKJIAa,
cratbu. OBlaieHUE HaBBIKAMU [IOMCKA, aHAIIN3a,
00001IeHns W cucTeMaTH3aluuud HHGOpMaLuU Ha
MHOCTPAHHOM SI3bIKE.

My Master Degree
Work. Presentation of
Research Work

IIpe3eHTanmss  AOKIaga  HAyYHO-TEXHUYECKOTO
cogepxkanus. IlmanupoBanue, cocraBiaeHHE U
HalMCcaHue TeKcTa Te3ucoB Jokiana. Iloaroroeka
Ope3eHTalM K JOKJIaay Ha  KOH(pepeHUuu.
@opMHpOBaHNE YMEHUI COCTAaBIIATh M BBICTYNATh C
IIpe3eHTalen u MyOJIMYHBIM JOKJIaJIOM.
XapakTepHble 0COOEHHOCTH JIeJIOBOM MpEe3eHTAIINH.
OnTtuManpHOE  COOTHOIIEHHWE — ayAMOBHU3YaJIbHBIX
cpeacTB mpencTtapieHuss uHGopmarmu. OnaneHue
HaBbIKAMH ITyOJIMYHOM peur Ha MHOCTPAHHOM SI3BIKE.
[logroroBka u yuactue B MpodecCHOHATbHOU
Juckyccuu. OTOOp TEKCTOB, MO KIIOYEBBIM CIIOBAM,
YT€HHe, M aHaJM3 TEKCTOB Npo(ecCHOHATHLHOTO
COACp)KaHMsI MO0  KOHKPETHBIM  IPEIMETHBIM
obnactsM. VIHTEpHET-TIOMCK M aHaJIU3 TEKCTOB IO
3a7aHHON mipoOsiemaTtuke. DopmupoBaHue yMeHHMH

8T



IIOHUMaTh CMBICIIOBOE COJEpKAHUE aAyTEHTHUYHBIX
TEKCTOB M YCTHOM peud B  IIpenenax
npodeccuoHanbHOil  Tematuku.  DopmupoBaHUe
YMEHUSl JIOTHYECKH BEpPHO, apryMEHTHPOBAHHO U
SICHO CTPOUThH YCTHYIO pedb. OBIIaZIcHHE HaBBIKAMU
myOJIMYHON peyr HAa MHOCTPAHHOM SI3bIKE.

UccnenoBanue II€YaTHOU HHOSI3BIYHOU
OPUTUHAIBHON JUTEPATyphl C ILEIbI0 PACHIMPEHUS
JICKCUKO-TPaMMaTHYECKHIX HAaBBIKOB.

PedepupoBanne, aHHOTHpPOBAHWE  CHEHUATBHON
JUTEpaTypbl MO CHEIHUAIbHOCTH, AaHaIUTHYeCcKas
POpadOTKa MHOS3BIYHBIX HCTOYHUKOB, TUCHMEHHOE
uccIeJoBaHNE B BUJE pedpepara Ha 3aJaHHYIO TEMY.

KOHTpOJIbHas paboTa

CemecTtpoBas

Bcero
CEMECTp

AyAUTOPHBIX YaCOB

3a

1

6T
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6 ®OoHJ OIEHOYHBIX CPeICTB /Jsi NMPOBeAEeHUs TEKYUIero KOHTPOJIs
yCIIeBa€MOCTH M TNPOMEXYTOYHOM AaTTecTAlMM 10 HMTOraM OCBOEHMHSs
AUCIHUILIHHDI

6.1 Kpurepun onleHUBAHUS

B coorBerctBun ¢ llonoxkeHneM O KpPEOUTHO-MOAYJIBHOW CHCTEME
opranm3anuu  oOpazoBarensHoro  mporiecca DPI'BOY BO  «Jlonl TY»
(https://www.dstu.education/images/structure/license_certificate/polog_kred_modu
l.pdf) mpu omnenuBaHUM CcHOPMUPOBAHHOCTH KOMIIETCHIIMA TIO JUCIUILIAHE
ucnoaszyercs 100-0aybHas mKana.

[lepeueHb KOMIETEHIMI MO JUCIMIUIMHE M CIOCOOBI OIICHUBAHUSI 3HAHUU
NPUBEAECHBI B TA0IMIIE 5.

Ta6J'II/IHa 5— HepequL KOMHGTGHI_[I/Iﬁ IO AMCOUIIIIMHC U CITOCOOBI OLCHUBAaHUA

3HAaHUU
Kon n HanmeHOBaHME Crioco0
OrieHOUHOE CPEICTBO
KOMIIETEHI N OLICHUBAHWS
3auer Komrrekt ko MaTepraIoB
VK-4, YK-5 Hrpom;gqy"e;gm TEPHATIOB JUT

Bcero no tekymieit pabote B ceMecTpe CTyACHT MoxkeT HaOpaTth 100 Oasnos,
B TOM YHCJIE:

JUISL CTYICHTOB OYHOU (pOpMBI 00yUeHHUs

- YCTHBIM OTBET HA MPAKTUYECKUX 3aHATHUIX — Bcero 20 0aios;

- pedepaTUBHBIN MTEPEBOJI U €ro 3amuTa — Bcero 60 6amios;

- CeMeCTpoBas KOHTpOJIbHas paboTa — Bcero 20 6aios.

JUTSL CTYJIEHTOB 3a09HOU (hOpPMBI 00YUIEHUS

- YCTHBIM OTBET Ha MPAKTUYECKUX 3aHATHUIX — Bcero 20 6aios;

- pedepaTUBHBIN ITIEpeBOJI 1 ero 3ammra — Beero 20 0amios;

- ceMecTpoBasi KOHTpoJIbHAs paboTa — Bcero 60 6amios.

3adeT MPOCTABISETCS aBTOMATUYECKH, €CIU CTYJACHT HaOpan B TEUYEHUE
cemectpa He MeHee 60 OayJIOB M OTUMTANCA 33 KaXIYI0 KOHTPOJBHYIO TOUKY.
MuHMMaIbHOE KOJIMYECTBO OaNIOB MO KaXKIOMY W3 BHUIOB TEKyIIEeW padOThI
coctasisieT 60% OT MaKCUMaJIBHOTO.

3ayeT Mo JUCHUIUIMHE «JIeTOBOM aAHTIIMUCKUM S3BIK» MPOBOJUTCS 10
pe3yabpTaTaM padoThl B ceMecTpe. B ciyuae ecnu nosiydeHHasi B CEMECTpe CyMMa
OaJIJIOB HE YCTpaumBaeT CTYJEHTa, BO BPEMs 3a4€THOM HeAeNu CTYyACHT HMeEeT
paBO MOBBICUTH UTOTOBYIO OLEHKY JTMOO B (popMe YCTHOro coOeceqoBaHus IO
MPUBEJACHHBIM HIDKE BOIIpocaM (IL.I1. 6.5), Tu00 B pe3yibTaTe TECTUPOBAHUA.

[llxana OoueHMBAHUA 3HAHUM NPU MPOBEICHUM NMPOMEXKYTOUYHOU ATTECTALMHU
npuBesieHa B Tabmuie 6.



https://www.dstu.education/images/structure/license_certificate/polog_kred_modul.pdf
https://www.dstu.education/images/structure/license_certificate/polog_kred_modul.pdf
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Taomnura 6 — I1Ikana onleHUBaHUSA 3HAHUN

CymMma 6asuioB 3a Bce BUIbI O1ieHKa 10 HAIIMOHAILHOM IIIKaJIe
y4eOHOM NesTeIIbHOCTH 3au€T/9K3aMeH
0-59 He 3auTeHo/Hey0BIETBOPUTEIHHO
60-73 3a4TeHO/yJOBJICTBOPUTEIHHO
74-89 3auTeHO/X0pOIIO0
90-100 3auTeHO/0TIIMYHO

6.2 JlomalHee 3aaHue

B kauecTBe momamHero 3aJaHus CTYACHTHI BBITIOJHSIOT: MACHMEHHBIA H
YCTHBI TIepeBOJi TEKCTOB, JIEKCUKO-TpaMMAaTHYECKHE 3aJlaHMs, 3CCE, YCTHBIC
ompockl/0ecesibl MO0 TeMaM, IMPEe3CHTAIMS TeMbl C HMCIOJIB30BAaHHEM MPOrpaMMBbI
Power-Point

6.3 Tunosbie 3axanus k KP

1. IlpounTtaTh TEKCT, TMOCBSIIEHHBIA ..., 3alOJHUTh IPOILYCKH
MOAXOSIIIAMH 110 CMBICITY TEPMUHAMH.

2. IlpocMoTperp  BuAEO(PparMEHT  NpPE3E€HTAUMU  KOMIIAHHM |
chOpMyIUpOBAaTh CEMb BOMNPOCOB K €€ PYKOBOACTBY BO BpEMs JE€JIOBBIX
NIEPErOBOPOB.

3. IloaroToBUThH pe3toMe MO BAaKAHCHH, OIMCAHHOW B OOBSIBICHUH O TPUEME
Ha pabory.

4. TlpounTaTh TEKCT, MOCBSAIIEHHBIA ..., U COCTABUTh €ro AHHOTAIUIO
o0bemoM B 50 cIoB.

6.4 Tembl 115 pedpepaToB — MHAUBHAYAJIBLHOE 3aJaHNE
. The Influence of Technologies on Global Labour Markets

. The Influence of Government on Market Control and Economic Stability
. Globalization: Economic Advantages and Disadvantages
. The Interdependence between Inflation and Unemployment
. The Influence of Technological Progress on Production Costs and Efficiency
. The Causes and Consequences of Economic Recession
. The Influence of Advertisement on Consumer Preferences
. The Impact of Conflicts on National Economics
. The Consequences of International Sanctions for National Economics
10. The Tendencies of Global Economic Growth

© 00 N Ok~ WDN B

6.5 OuneHouyHble cpeacTBa JJsl CAMOCTOSITEIbHOH PpPadoThl M TeKYIIEro
KOHTPOJIsl yCIIeBAEMOCTH

TpeOGoBaHuUs K COAEPKAHUIO U CTPYKTYPE UHIMBUIYATBHOTO 3aaHUS
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(pedepaTuBHBIN MTEPEBOI)

OCHOBHBIM yCJIOBHEM JIOIyCKa K OJK3aMEHy SBJISIETCS IOATOTOBKA
CTYJIGHTOM MAarucTpaTypbl pepepaTuBHOrO MEPEBOJIAa, KOTOPBI OKEH OBITh
BBITIOJIHEH Ha aHTJIMMCKOM SI3bIKE Ha Marepuajie Hay4yHOU JUTepaTyphl MO TeMe
Maructepckol pabotel. PedepaTuBHBIN TIEepeBO COMPOBOXKAACTCS KpaTKOH
AHHOTAIIMEd HA PYCCKOM H AHIVIMMCKOM fA3bIKaX, NEPEYHEM MCIIOJIb30BAHHOM
JUTEpPATypbl U CJIOBAapPEM HAYYHBIX TEPMHUHOB IO CHEIUATBLHOCTU C PYCCKUMU
SKBUBAJIICHTaMU, BKiIoYaromuMm He meHee 100 pacronokeHHbIX B al(aBUTHOM
MOPSAKE JICKCUUECKUX €IUHUI] — TEPMUHOB IO Y3KOW CHENUATIBHOCTH MaruCTPaHT
(B HEM HE JIOJKHO OBITh O0IIEYIIOTPEOUTETBHBIX CIIOB).

PedepatuBHblli MEpeBOJl MOKEH COAEPHKATh CIEAYIOMIME CTPYKTYpPHBIE
YacTH:

. TUTYJIbHBIN JIUCT;

. ornaBnenue (Table of Contents);
. BBegenue (Introduction);

. OCHOBHYI0 4acTh (Main Part);

. 3akmoueHue (Results);

6. aHHOTAIINIO Ha JABYX si3bikax (Abstract);

7. CIHCOK UCHOJIb30BaHHBIX HCTOUYHHMKOB (References), odopmieHHBbIi
cornacHo AeuctByromemy I'OCT.

8. cioBaps TepmuHOoB (Glossary);

9. mpunoxenne (Appendix), comepkaiiee Kparkoe scce Ha Temy «Most
npodeccus» (My Future Profession)

Pexomenayemsiit 00beM pedeparta — 12—15 cTpanul] meyaTHOTO TEKCTA.

TUTYJIBHBIA JTUCT HE HyMEpYeTcs, HO y4YuThIBaeTcs. TeKcT HaOupaercs B
TekcToBOM penaktope MicrosoftWord mpudrtom Times New Roman pazmepom 14
MYHKTOB, MEXTYCTPOUYHBIM MHTEPBAJ — MOJyTOPHBIM, BHIPABHUBAHHE T10 IIUPUHE,
a03amHbId oTcTyn — 12,5 mM. TToms: BepxHee u HkHee — 20 Mm, eBoe — 30 MM,
npaBoe — 10 MM.

Nk~ wpN k-

6.6 TecroBble 3amaHusi i KOHTPOJS (MOHMTOPMHIAa) KavecTBa
YCBOCHHSI MATEpHAaJia B T.4. B pPAMKAX KOHTPOJIsI 3HAHU I

Tect
Coneprkanue Bonpoca BapuaHTtbl 0TBETa
1. This house is not mine, mine A. this
is ... green cottage next to it. B. these
C. that
2. Beibepere mnoaxoasmmii Bapuant | A. this buildings
nepeBoia — me 30aHUs. B. these buildings

C. that buildings

3. Kakoe Mecrommenue mpeanoiaraet | A. what
BBIOOP My orpaHnueHHBIM HabopoM | B. which
JIMIT WA TIPEJIMETOR: C. who
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4,  Beibepere  HyxHyO  (Qopmy
NPUTSHKATEIIBHOTO ~ MECTOMMEHUS  —
What does your cat drink? ... likes milk.

A. My
. Mine
.Yours

5. Omnpenenure BpeMss U 3al0or —
Students were told to go there.

. Past Simple / Passive
. Past Simple / Active
. Present Simple / Passive

6. Bwibepere mnomxoxsmmii wmapkep | A. two days ago

Bpemenn — They will call you ... . . the day after tomorrow
. every day

7. BeiOepeTre mpaBWIbHBIN BapuanT — | A. very successful

The harder he works, ... he becomes.

. the more successful
. the most successful

8. BriOepere cpaBHUTEIBHYIO CTENEHb | A. WOrse
cioBa bad. . the worst

. the worse
9. Vkaxure npesyior, | A. under
NPOTHBOMOJOXKHBIA MO0  3Ha4deHwuro | B. inside
behind. . In front of
10. Kakoit  mpemjmor  o3Hayaet | A. across
POXOJIUTH CKBO3b? . towards

. through
11. Kakoii MoganeHBIN T1aroi He umeet | A. can
(GhopMBI B IIpoIIEIIIeM BpeMeHN? may

. must

12. HalimuTe mpaBUJIBHO COCTaBJICHHOE
MIPEIIOKCHHE.

. He can’t does it.
. She mustn’t call there.
. They don’t can do this test.

13. Haiinnte MPEIOKEHUE C
rpaMMaTUYECKOUN OIIMOKOM.

. He can reads this book in Italian.
. He may use my camera.
. She must show her identity card here.

14. Bri6epere MPaBUIbHBIN
9KBUBAJICHT: — He may come in.

. He is to come in.
. He is able to come in.
. He is permitted to come in.

15. Haitnute npaBUNIbHBIA BapHaHT
nepeBo/ia MPUYACTUS «0enas doMaultee
3a0aHuey.

. done homework
. being done homework
. doing homework

W>OTP>OT>OT>POFZ>OTS>DOT>OT>OT>OT>ODISODI> O

16. Haiinute mnpaBuiabHBIA Bapuadt | A. said
HIepeBOAA PUIACTHS « CKA3AHHBIILY. . saying
C. having said

17. IlepeBennTe HAa aHTTIUNCKUM S3BIK —
Jeaoyamo wecmoe mapma.

A. twenty-six March
B. the twenty-six of March
C. the twenty-sixth of March

18. Haiinutre mnpaBWIbHBIM BapuaHT —

A. nineteen zero zero
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1900.

B. one thousand nine hundred
C. nineteen hundred

19. Halinute npaBUJIbHBIN BapHaHT —
A quarter past four in the morning.

A. 4:15
B. 16:15
C. 4:45

20. BoccranoBuTe npsmyro peyb —

She asked me not to open the window.

A. You don’t open the window.
B. Not to open the window.

C. Don’t open the window.

6.7 TunoBble BONPOCHI M 32JaHUA /ISl 3a4eTa M0 JUCHUIIIHHE

Tunosele BOIPOCHI AJIs1 KOHTPOJII YCBOSHHBIX 3HAHMIA:

1. 3an0JIHUTH MTPOITYCKH B TEKCTE COOTBETCTBYIOIIUMH TEPMUHAMHU.

2. PacnonoxuTe  CTPYKTypHBIE  4acTM  [J€JIOBOrO  IIHCbMAa B
COOTBETCTBYIOLIEM ITOPSIAKE.

3. IlomoOpath COOTBETCTBYIOIIME CUTyallMd (POPMYJIUPOBKA OTBETOB HA
3a/IaHHBIE BOMIPOCHI.

TumoBble BONPOCHI W NPAKTHYECKUE 3aJaHUsA I KOHTPOJISI OCBOCHHBIX
YMEHUM:

1. CocTaBUTH TEKCT COMPOBOAUTEIBHOTO MUChMA IIPU OTIPABKE PE3IOME.

2. CocTaBuTh TabJIMIly HA OCHOBE MPEJICTABICHHBIX B TEKCTE JAHHBIX.

3. [IoaroToBUTE MyIbTUMEINUHYO IPE3CHTAIINIO KOMITAHNH.

TunoBbie KOMIJIEKCHBIE 3a/1aHUs AJ11 KOHTPOJISI IPUOOPETEHHBIX BIaICHUN:

1. Haittu 3ampammBaeMyio HH(POpPMAIUIO B CETHU HHTEPHET U YKa3aTh
CCBUIKM Ha CaWThI.

2. CocTaBUTh IJIaH MPE3EHTAIMN KOMIIAHUU.

3. OdopMuUTh TEKCT 3JIEKTPOHHOTO MHCbMa-3alpoca B 3apyOeKHYIO
KOMIIaHUIO.

6.8 TunoBble 3a1aHUA JIsi KOHTPOJISI KA4eCTBAa YCBOEHHUs MaTepuaJjia
B cootBerctBuu ¢ Temoit 1 (Being an Economist. Job Interview. How to Write a

CV):

1. Read and translate the text. Answer the questions according to the text:

Text 1 Applying for a job

Apply for a job / position or complete an application form — submit, post a
resume for a vacant position. Usually the package of necessary documents includes
resume or CV and cover (or covering) letter. Some companies ask for a personal
statement (motivation letter or essay about you) and reference letters (letters of
recommendation). All documents submitted by an applicant are called applicant
files.

There are two concepts in English: resume and CV. Many people mistakenly
think that they are the same, but in fact, they are different documents.
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Let’s compare them according to the main parameters:

Resume CVv
Originof the |From French résumé -|Acronym for the Latin
term summary. curriculum vitae - life path.

Use of the term

Used in the US and English-
speaking Canada. Even if
they mean CV, they still say
resume.

In Europe and French-speaking
Canada.

In the United States, the term
CV is used only in the fields of
medicine and science.

Volume

No more than two printed
pages, optimally one.

The length is not limited.

Content and

Only data related to the
position for which you are
applying, skills important for

All information about your
professional path is included:
about all your places of work,

structure obtaining this position are |this is a broad and detailed
included. description of yours.
Contact Information. Contact Information.
Working experience. Education.
Education. Awards.
Additional Information. Thesis.
Research experience
Working experience.
Teaching Experience.
Structure Publications and presentations.
Affiliation.
Extracurricular Activities.
References.
Any relevant information that
helps reveal your professional
success is also included.
May vary depending on the | Doesn't change because you
vacancy Yyou are applying | cannot change your past. You
for. You only indicate what | indicate all places of work with
is needed for a specific |a detailed description of your
Ability to position, and you don't even | duties and  achievements,
change have to mention the rest. If | describe in detail the period of

you are an expert in several
fields, then it is quite normal
to have several resumes.

study. CV can only be
replenished with new
achievements, obtaining new
skills, certificates, participation
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in conferences and the like.

Recruiters, HR managers | Specialists, professionals in any
Who reads? | who deal with many resumes | field.
for different positions.

From a few seconds to a | There is no clear time frame.
minute. Rather than reading,
it’s browsing to find what the
employer wants to see (skills,
work experience, industry,
etc.).

How much
time is spent
for reading?

Attract attention and | Show  your  achievements
highlight skills and work | throughout all stages of your
experience in the most | professional path:  study,
concise and meaningful way, | becoming a  professional,
indicating all the key points | scientific achievements. The
Goal for this vacancy. employer reading your CV
wants to understand what kind
of person you are, reveal your
character and draw conclusions
about your potential as a
specialist.

Order of Reverse: starts from your last | Chronological.
presentation | job and ends up in training.

Bullet points, underscores | A bulleted list is rarely used.
Format are used to draw attention to | The presentation is like a story.
the most important data.

Lately, the conceptual difference between resume and CV has become fuzzy.
In our country, few people know about this difference, and in the west, resumes are
getting shorter. A candidate for a vacancy is considered primarily, not as a person,
but as part of a group called “personnel”. Personnel recruiting is mainly done by
recruiters who search the Internet for resumes by keywords, and do not pay
attention to secondary details.

Russian employers sometimes require a “detailed resume”. By this, they
mean “CV” and expect a detailed description of your life path from you. Another
employer, on the other hand, expects to get a succinct resume and immediately
puts aside something that contains a lot of text and takes more than one page.

If you are applying for a vacancy in a Russian or foreign company, it is
better to clarify what exactly your potential employer expects to see: resume or
CV, no matter what he calls it.

Answer the questions:

1. What does “the personal statement” mean?

2. What’s the main goal of CV?

3. Who reads Resume as a rule?
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4. \What is the difference between Resume and CV?

Text 2 Selection Process

The selection process is structured differently in different companies and
includes several selection procedures.

Recruiters examine resumes taking into account background, experience,
educational qualifications and employment history (information about which
companies and how long an applicant has worked for). It may turn out that the
applicant worked in many places, but did not stay anywhere for long. Such
candidates are called job hoppers.

Not all applicants reach the job interview stage. All applicants who have
submitted a resume (applicant pool) go through a selection process, filtering.

At an early stage of the selection process, after the candidates have been
screened out on the resume, the so-called phone screening can be carried out — a
short telephone interview, as a result of which a decision is made on the invitation
to interview.

The interviewer can ask knock-out questions — questions that allow them to
exclude, “knock out” candidates who do not meet the necessary requirements at the
first stage of communication.

Answer the questions:

1. What aspects do recruiters usually examine?

2. Who are job hoppers?

3. Why don’t all the applicants reach the job interview stage?

4. What is the result of a successful phone screening?

Text 3 Job Interview

There are several types of interviews depending on the company, sphere and
specifics of the vacancy:

On-the-spot interview — the interview takes place immediately (straight
away) as soon as the candidate sends a resume.

Panel interview — an interview conducted by two or more interviewers who
talk with the candidate.

A mock interview is a “rehearsal” that a candidate conducts before the actual
interview, answering questions to get ready.

Group interview — an interview that multiple potential candidates go through
at the same time.

Behavioral-based interview is an interview that discusses the behavior and
actions of the candidate in situations related to work. This helps the employer
determine how the candidate will react to similar situations in the future.

You may be asked to complete the questionnaire | kwestfo'nes], a test that
the candidate completes before and after the interview.

Answer the questions:

1. What factors do the job interviews depend on?

2. What types of job interview do you know?
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3. How does the employer determine the possible reaction of candidate
related to work?
4. How many types of interview can you name?

Text 4 Testing

The selection process for many positions includes testing.

Ability testis a test of abilities. It tests the candidate’s general abilities:
logic, critical thinking, causation, reasoning, and other skills required for the job.

Aptitude testing — this testing is similar to the previous one and tests the
candidate’s ability to perform specific tasks and behave in a certain way in
different situations.

Personality tests / psychometric testing — tests that identify personality traits
and personality traits.

Performance testingis a test aimed at how quickly and accurately a
candidate copes with the tasks and functions that the position for which he is
applying for assumes.

Cognitive ability testingis a test of cognitive abilities that tests the
intellectual potential of the candidate: verbal and mathematical memory (verbal
and numerical memory), spatial awareness (orientation in space), perception
(perception) and other indicators.

If the position involves the active use of English, many companies also
include a test in the selection process that determines the level of development of
various language competencies.

Studying the resume and other documents, interviewing and testing allows
the future employer to identify the core competencies of the applicant, which,
along with qualifications, forms his skill set, which includes skills, abilities,
qualifications and work experience.

At this stage, it is important to determine the skills gap — the difference, the
discrepancy between the skills and qualifications required for the position, and the
skills and qualifications that the applicant has.

Answer the questions:

1. What does the ability test define?

2. What kind of test does define the intellectual potential of the candidate?

3. Is the test for language abilities necessary? Why?

4. What does “the skill gap” mean?

Text 5 Shortlisting the candidates

After successfully passing the job interview and the test stage, the employer
shortens the list of candidates (shortlist), selects several and conducts the final
selection (pre-employment screening).

It may include the following procedures:
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References check — check letters of recommendation. The recruiter contacts
the candidates’ referees to find out more about the candidate’s achievements and
reputation in the previous place of work.

Background check — the study of a candidate’s past, for example, whether
they were prosecuted (a criminal record). In recent years, companies necessarily
include social media background screening in the selection process — the study of
the candidate’s profiles on social networks, which makes it possible to identify
problems and inconsistencies of the candidate with the stated requirements or
company values.

Answer the questions:

When does the employer shortens the list of candidates?
What kind of procedures does the final selection include?
Why does the recruiter contact the candidate’s referees?
Is it important to know about the candidate’s past? Why?

e

B coorBerctBun ¢ Temoli 2 (Business Correspondence. Writing a Precis, an

Abstract)

Task1 Put the following phrases in the appropriate column, fill in the table.

Starting a letter Closing Remarks

1) We are writing to inform you that ...

2) We are writing to enquire about ...

3) For further details ...

4) 1recently read/heard about ... and would like to know ...
5) We hope you are happy with this arrangement ...

6) Having seen your advertisement in, I would like to ...

7) We hope you can settle this matter to our satisfaction ...
8) If we can be of any further assistance, please let us know.
9) If I can help in any way, please do not hesitate to contact me.
10) If you require more information ...

11) Thank you for your help.

12) I am contacting you for the following season.

Task 2 Read these sentences, and match the words in italics with the words in the
box.

more, here, are, tell, for you, because, need,
tell, cannot come to, am sorry, ask, had to,
in another envelope

a) | am writing to enquire about your prices. b) This is due to the fact that our costs
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have risen. ¢) If you require any further information, please contact me. d) | regret
to advise you that the delivery will be delayed. e) Unfortunately, | have to inform
you that | will not be able to attend the meeting. f) 1 am sending the brochures
under separate cover. g) Please find enclosed some brochures describing our
products. h) We have been forced to increase our prices. i) We have opened a letter
of credit in your favour.

B cootBercTBHHM ¢ Temoii 3 (Business ethics. Making a Speech).
Task 1 Proofread the letter asking for reference below and correct all the mistakes.

| write to you to request you provide reference to me as | begin my job search.
As you know, | complete my graduate studies this spring, and found several
exciting opportunitiy that I am exploring.

As my undergraduate thesis advisor and mentor, | am believing that a reference
from you provide a potential employer with information to recommending me as
school counselor.

If you are needing any additional informations, please contact me via email and
phone.

Thanks you for your consideration and supporting.

Sincerely,

Jessica Angel

555-123-4567
jessicaa@aaa.com

Task 2 Match up the words or expressions and definitions.

insider trading / insider dealing, integrity, to forbid,
industrial espionage, crooked, price fixing,
to embezzle, sweetener, corruption, whistle(-)blower

1. The illegal buying or selling of a company's shares by someone who has
secret or private information about the company.

2. Spying directed towards discovering the secrets of a rival manufacturer or
other industrial company.

3. Agreement between two or more firms about the prices they will charge.
This is considered to be anti-competitive, and is forbidden by monopoly legislation
in many countries.

4. A person who informs on someone engaged in an illicit activity.

5. Dishonest or fraudulent conduct by those in power, typically involving
bribery.

6. To prohibit (a person) in a forceful or authoritative manner (from doing
something or having something).

7. To steal or misappropriate (money placed in one's trust or belonging to the
organization for which one works).
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8. Something that you give or offer someone in order to persuade them to
accept an offer or business deal.

9. Dishonest or illegal.

10. The quality of being honest and having strong moral principles; moral
uprightness.

Task 3 Complete the sentences with the following words. Use the correct grammar
form.

To embezzle, bribe, deceit,
wrongdoing, to punish, counterfeit,
bribery, immoral

1. He now found himself in a world where ... was accepted, even expected.

2. Police have warned stores to look out for ... $50 bills.

3. To spend £23 billion on nuclear weapons is ..., and a terrible waste of money.
4. Former prime minister Binyamin Netanyahu is under investigation on suspicion
of ....

5. Two managers were charged with ... $400,000 over a ten-year period.

6. There is no evidence yet of any serious ... on her part.

7. He promised to ... severely any officials found guilty of electoral fraud.

8. The judge was accused of accepting ...

B coorBerctBun ¢ Temoit 4 (My Master Degree Work. Presentation of Research

Work)

Task 1 There are many ways to create an impact in the first few minutes of a
presentation. Match techniques 1 — 8 with phrases a — h.

1. rhetorical question; 2. thank the organizers; 3. surprising statistic;
4. audience involvement; 5. personal story; 6. audience benefit;
7. use of visuals; 8. quotation

a) Take a look at this picture. What does it tell you about teenage fashion?

b) Everybody who thinks the Internet will kill traditional advertising - put your
hands up.

¢) Wouldn't you like to double your sales in just twelve months?

d) Charles Darwin once wrote, 'lt is not the strongest of the species that survive,
but the ones most responsive to change.'

e) I'd like to thank Olga for all the hard work she has done to make this event
possible.

) I want to share something with you.

g) | hope this presentation will enable you to choose the most costeffective IT
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solution.
h) 70 % of all Americans say that they're carrying so much debt that it's making
their home lives unhappy.

Task 2 Make presentation phrases by using a verb 1-12 with the words a-l.

1. be... a) a few words about myself

2. take a break ... b) any questions at the end

3. divide ... C) you an overview

4. feel ... d) for about thirty minutes

5. give ... e) for coffee and biscuits

6. introduce... f) (name) for inviting me here
today

7. say g) free to interrupt

8. speak h) happy to be here

9. start 1) my talk into four parts

10. take J) one or two people in the room

11. thank k) by introducing myself

12. welcome 1) you here today

Task 3 Complete the presentation extract with these words: as a result, due to,
even though, however, in spite of and moreover. Use a capital letter where
necessary.

Be careful! Read the whole text before you begin, and write your answers lightly at
the side until you're sure. We are operating in a very difficult business
environment, and this is largely 1 the high price of oil. Energy
costs are one of the biggest costs in our business, 2 we've introduced
a lot of energy-efficient machines in our factories over recent years. 3
this investment in technology, energy still accounts for 38 % of

our direct costs — and 4 it's very difficult to increase profit margins.
5 , it's not all bad news. Market share is growing slowly and
we've signed some important new contracts. 6 , our recent

acquisition of a company in Brazil gives us access to the Latin American market
for the first time.

6.9 IlpumepHasi TeMaTHKa KypCcOBBIX padoT.
KypcoBble paboThl HE IPEyCMOTPEHBI.
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7 YuyeOHO-MeTOAMYECKOE ]| HHpOpMaALIMOHHOE obecreueHme
TUCHUTITTHHBI

7.1 Pexomenayemasi JurTeparypa

Ocnoenas numepamypa

1. Anemyruna, E. A. IlpodeccuoHanbHO OPHUEHTHUPOBAHHBIN AHTIUHCKUI
SI3BIK JUISI MAaruCTPAHTOB [DJNEKTPOHHBIN pecypc]: y4eb. moc. mist By3oB / E.A.
Anemryruna, ['.K. KprokoBa, JI.A. JlomkapeBa; Huxeropoa. roc. apXuTekryp.-
ctpout.yi-1. — H. Hosropog: HHI'ACY, 2023. - 95 c¢. - URL:
http://bibl.nngasu.ru/electronicresources/uch-metod/ling/861113.pdf (maTa
obpamenus: 23.08.2024).

2. bemapera, A. B. English for Masters Studies: y4e6. mocobue / A. B.
benapesa, E. B. ®ubux, C. H. Ilankuna; Cubl'Y um. M. ®. PemerHeBa. —
Kpacnosipck, 2023. — 148 c. — URL:
https://biblioteka.sibsau.ru/pdf/izdv/izdv_sibgtu/Bedareva_English_2019.pdf (mara
oOpamienus: 23.08.2024).

3. Typyk, U. ®. A Course of Business English Learning. JlemoBoii
AQHTJIMUCKUM  s3BIK. Y4eOHO-MeTOAWYEeCKH Komruieke - M.: EBpasuiickuii
OTKPBITBIA UHCTUTYT, 2022. — 152 ¢. — URL: http://www.biblioclub.ru/book/90389/
(mara obpamenust: 23.08.2024).

4. Guide to Science. Beenenue B Hayky. — Oxcdopa: Makmuian. — 2022, —
128 c. — URL: https://vk.com/wall138946413 1478 (mata oOparieHus:
23.08.2024).

5. Learn to Read Science. Kypc aHMMHCKOTO SI3bIKA JIJIS1 aCIIUPAHTOB: yueO.
noco6ue / pyxoB. H.U. lllaxoBa. — 9-e uzn. — M.: ®dnunra: Hayka, 2022. — 360 c.
— URL: https://child-class.ru/learn-read-science-kurs-angliyskogo-yazyka-dlya-
aspirantov-kollektiv-avtorov (mata oopamenus: 23.08.2024).

Hononnumenvnas aumepamypa
1. Anrmo-pycckwmii coBapb. — URL: https://www.lingvolive.com/ru-ru (marta

obpamenus: 23.08.2024).

2. AHTIIO-pyCCKUH MOJUTEXHUYECKU I CJIOBApb. — URL:
https://ru.techdico.com/ (mara obpamenus: 23.08.2024).
3. Hanuerckas, O. E. English for Cross-Cultural and Professional

Communication. AHITMACKUI S3BIK IS MEXKKYJIBTYPHOTO U TPOQECCHOHATBHOTO
obmenuss - M.: ®mumarta, 2011. — 194 crp. — URL: https://vk.com/wall-
217906991 477 (nata obpamenus: 23.08.2024).

4. Freitag-Lawren A. Business Presentation. Longman, 2005. — URL.:
https://fb2lib.ru/anne-freitag-lawrence/business-presentations/ (mata oOpameHus:
24.08.2024).

5. Powell M. Presenting in English. LTP Business, 1996. — URL:
https://vk.com/wall-184230277 2201 (nara obpamenus: 24.08.2024).

6. Comfort J. Effective Presentation. Oxford University Press, 1996. — URL.:
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https://vk.com/wall-51506472 17410 (nara obpamenus: 24.08.2024).

7. Ellis M., O’Driscoll N. Giving presentation. Longman, 1995. — URL:
http://opac.hse.ru/absopac/index.php?url=/notices/index/IdNotice:208554/Source:d
efault (mara oopamenus: 24.08.2024).

8.Tullis G., Trappe T. New Insight into Business. Longman, 2005. — URL.:

https://frenglish.ru/new _insights_into_business.html (nata oOpareHus:
24.08.2024).

7.2 ba3bl JaAHHBIX, 3JIEKTPOHHO-0U0JINOTEYHbIE CHCTEMBI,
UH(OPMAIMOHHO-CIIPABOYHbIE U IOUCKOBbIE CHCTEMbI

1. Hayynas OubGmuotexa Jonl'TY : odunmanbHbId callT. — AJYeBCK. —
URL: library.dstu.education. — Tekct : 3JeKTpoHHBIH (1aTta oOpalleHUs:
24.08.2024).

2. Hayuno-texanueckast 6ubnmoreka bI'TY mm. HlyxoBa : odummanbHbIIR
caiitr. — benropox. — URL: http://ntb.bstu.ru/jirbis2/. — Tekct : 3meKTpOHHBIH
(maTa oopamenus: 24.08.2024).

3. KoHCynbTaHT cTyeHTa : 3JeKTPOHHO-OMbImoTeyHas cuctema. — MocKkBa.
— URL.: http://www.studentlibrary.ru/cgi-bin/mb4x. — TexcT : anexTpoHHsIi (1aTa
obpamenus: 24.08.2024).

4. YHuBepcUTeTCKass OWOJMOTEKAa OHJAMH :  AJIEKTPOHHO-OMOIMOTEeUHAs
cucrema. — URL: http://biblioclub.ru/index.php?page=main_ub_red. — Texcr :
3JICKTPOHHBIN (aTa oOpamenus: 24.08.2024).

5. IPR BOOKS : snexrpoHHO-OMOMMoTeuHast cucremMa. — KpacHOropck. —
URL.: http://www.iprbookshop.ru/. — Tekcr : ayeKkTpoHHBIH (1aTa oOpaIieHus:
24.08.2024).
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8 MaTepuajibHO-TeXHHYECKOe obecredeHne JUCIHUILTUHbI

MarepuanbHo-TexHUUecKass 0a3a oOecreurBacT IMPOBEACHUE BCEX BUIOB
NesATEeILHOCTH B Mpolecce o0ydueHusi, cootBeTcTByeT TpedoBanusimM ®I'OC BO.
MarepuanbHO-TEXHUYECKOE 00eCIIeUeHHE MPECTaBICHO B TaOIHIIE /.

Tabnuma 7 — MarepuallbHO-TEXHUUECKOE 00eCTIeUeHUE

HanmenoBanue 000py/JOBaHHBIX Y4€OHBIX KAOMHETOB

Anpec
(MECTOTOI0KEHHE)
y4eOHBIX
KaOHMHETOB

AyauTopuu JUIsl IPOBEICHUS MPAKTUUECKUX 3aHSATUH, IS
CaMOCTOSITENTbHOM pabOThI:

WNuTtepakTuBHas q0CKa AJIs IPOBEACHUS KOH(DEPEHIIUNA, OJIUMITHA]T
SMART

Be6-kamepa LOGITECH C210

[TepconanbHbIi KOMIIbIOTEP — 1 1IIT.

Komnwvromepnuiii knacc (25 nocadounwvix mecm), 000pya0BaHHBIH
y4eOHOI MeOeInbI0, KOMITBIOTEPaMH C HEOTPAaHUUEHHBIM JIOCTYTIOM K
cetu UHTtepHer, Brimoyas noctyn k ObC:

WuTepakTBHAS JOCKA IS IPOBEICHHUS KOH(PEPEHIIHIA, OJTHMMITHA/T
SMART

Axyctuueckas cucrema USB AUDIA SYSTEM

ITpoexTop BENG-MS-503 — 1 mT.

OnTrueckuii yzen — 1.

IlepconanbHbli KOMIbIOTEP — 17 IIT.

ayn. 915 xopm. nsaTbid

ayn. 519 xopr. IATbIA
KOMITBIOTEPHBIN KJ1acc
y4eOHO-HAyYHOM
naboparopuu
«TexHnueckoro
nepeBoja
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JInct u3MeHeHu U JOIIOJTHEHU N

Howmep n3meHenus1, 1ata BHECEHUS N3MEHEHUS, HOMEP CTPAHULIBI JJIs BHECCHUS
U3MEHEHU N

J1O BHECEHU I UBSMEHEHWI: [TOCJIE BHECEHU I UBMEHEHU:

OcHOBaHUE:

IToanuce nuia, OTBETCTBEHHOTO 3a BHECEHUE N3MEHCHUM




